
POSITION DESCRIPTION
Job Title: 
Wastewater Maintenance



Department: 
Sewer Department  





GENERAL PURPOSE   

Helps Maintain the technical operation of the Lagoon, Lift Stations and Collection System to ensure the Lagoon operates efficiently and within required Local, State and Federal Regulations.
SUPERVISION RECEIVED
Reports to Foreman.
SUPERVISION EXERCISED 

None.
ESSENTIAL DUTIES AND RESPONSIBILITIES

Planning and implementation of standards to ensure Lagoon operation.
Planning, reviewing and recommending expansion and replacement programs for projected capital replacement and improvement projects.

Keeps track of budget expenditures and helps with budget preparation for department.

Ensures all equipment is in proper working order.

Ability to locate sewer lines.

Maintaining manholes and ability to maintain system by jetting lines.

Construction of new sewer lines.

PERIPHERAL DUTIES

Handles citizen concerns.
DESIRED MINIMUM QUALIFICATIONS

Education and Experience: 

a. High School Diploma.
b. Applicant must maintain a valid driver’s license and be able to obtain a CDL.

c. Five (5) years’ experience of collection system operations.

Knowledge and Abilities:

a. Knowledge of collection system operations.
b. Ability to communicate orally and in writing.

c. Ability to use equipment and tools properly and safely.

d. Ability to understand, follow and transmit written and oral instructions.

e. Ability to establish effective working relationships with employees, supervisors, and the public.

PHYSICAL DEMANDS

The physical demands described herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this job, the employee is frequently required to stand; walk; use hands and fingers to handle, feel or operate objects, tools, or controls; and reach with hands and arms. The employee is frequently required to sit; climb or balance; stoop, kneel, crouch, or crawl; talk or hear; 

The employee must frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to 100 pounds. 

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this job, the employee regularly works in outside weather conditions. The employee occasionally works near moving mechanical parts and in high, precarious places and is occasionally exposed to wet and/or humid conditions, fumes or airborne particles.
The noise level in the work environment is usually moderate.       

SELECTION GUIDELINES 

Formal application, rating of education and experience; oral interview and reference check; job related tests may be required. 

The duties listed above are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the job change. 

